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  ACTION 
C&Q.16/17.21. DECLARATIONS OF INTEREST (AGENDA ITEM 2)  
 There were no declarations of interest in relation to any of the items on the 

Agenda for the meeting. 
 

   
C&Q.16/17.22. MINUTES (AGENDA ITEM 3)  
 (a)  Confidential Notes of the Inspection Feedback to the C&Q Committee 

on 1 February 2017 
 

  The Clerk advised the Confidential Notes of the Inspection Feedback given 
at the Curriculum & Quality Committee meeting on the 1 February 2017 
was deemed to be confidential as the Ofsted Inspection Report had not 
been published at that time. However, since the publication of the 
Inspection Report the notes of the meeting held on 1 February 2017 were 
no longer confidential. The Confidential Notes were then approved and 
signed as a true and correct record. 

 

    
 (b) Minutes of the C&Q Committee meeting on 1 February 2017  
  The Minutes of the Curriculum & Quality Committee meeting held on  

1 February 2017 were approved and signed as a true and correct record. 
 

   
C&Q.16/17.23. MATTERS ARISING (AGENDA ITEM 4)  
 The Clerk presented the Matters Arising Report and raised the following:  
   
 a) Minute C&Q.16/17.15.a)iv) – 2015/16 HE Self-Evaluation Summary  
 The Corporation Board had approved the Committee’s recommendation to 

issue a Full Assurance Statement to HEFCE at their meeting on 7 February 
2017. 

 

   
 b) Minute C&Q.16/16.27. (27 April 2016) – Learner Voice: Student Union   
 The Clerk reminded the Committee that the question of whether to change 

the name of the Student Action Group (SAG) to the Bury College Student 
Union had been raised by a Student Member last year. The Student Member 
reported that SAG had been considering the change of name as it was 
initially thought that it would be more inclusive but the idea did not progress 
due to complications around the proposed name change. He added that it 
had been felt that SAG was stagnating as there had been a fall-off in the 
number of students actively participating, with the low point being just 9 
members; following some positive marketing at the end of the year the 
number had risen to 19. As a result, SAG now thought that if it was 
advertised and promoted more heavily during the student induction period 
of the start of the year it might encourage more students to get involved.  

 
The Clerk stated that he had researched the present Constitution for the 
College Student Union and found that this dated back to the 1990s; it was 
agreed the Clerk, the Student Member and David Mottershead, would meet 
to discuss this in more detail with a view to producing an updated version 

Clerk, Student 
Member & David 
Mottershead to 

meet. 
   
 c) Minute C&Q.15/16.29. (22 June 2016) – Safeguarding Report   
 In light of the decision to rescind the resolution for the College to merge with 

the University of Bolton made by the Corporation Board last week, it was 
agreed this item could be removed from the Matters Arising Report. 

 

   
 d) Minute C&Q.16/17.07.(b).(12 October 2016): Safeguarding Outcomes 

for 2015/16 and Strategy for 2016/17 Clerk to include 
in 2017/18 
Calendar. 

 The Clerk confirmed that Safeguarding updates and training for Governors 
would be built into the cycle of meetings for 2017/18. 
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  ACTION 
 e) Minute C&Q.16/17.15.a)ii):Post Inspection Action Plan Monitoring 

Group 
 

 The Clerk advised that Mr Smith, Mr Rush and the Chair, Mr Trees had 
volunteered to serve on the Monitoring Group.  

 

   
 f) Minute C&Q.16/17.14. -  Teaching & Learning & Research  
 This related to the criteria against which the quality of Teaching & Learning 

was assessed since the introduction of the ungraded lesson observation 
system. The Principal advised the Committee that there had been significant 
buy-in from staff across the College when the move had been made to an 
ungraded system but in making the change some of the positive benefits in 
the previous graded system had been lost particularly when reporting on the 
quality of Teaching, Learning & Assessment to the Curriculum & Quality 
Committee and the Corporation Board. In order to address this issue and to 
strengthen performance monitoring by College Management and Governors 
leading to more timely intervention in cases of underperformance the plan 
for 2017/18 was to report lesson observation grades by Curriculum Area. A 
further report on the proposed approach for 2017/18 would be presented at 
the next meeting. 

 
 
 
 
 
 
 
 
 
 
Principal for next 
meeting. 

   
 There were no further matter arising from the minutes.  
   
 The Principal left the meeting at 4.47 p.m.  
   
C&Q.16/17.24. POST INSPECTION ACTION PLAN (PIAP)(AGENDA ITEM 5)  
 The Deputy Principal presented a report on the progress made against the PIAP 

as at the end of April 2017 and invited the Committee to comment on how they 
wished to monitor future progress in terms of reports to the Committee and for 
the Corporation Board. She then drew attention to the Ofsted Inspection Report 
together with the PIAP, which was submitted to Ofsted by their deadline date of 
13 March 2017. The PIAP was intended to be a dynamic document in that 
changes could be made and/or activities added; two months had elapsed since 
the PIAP was submitted and some progress had been made in implementing 
activities to address the issues, many of which were already flagged up in the 
College SAR for 2015/16. The inclusion of areas for improvement from the report 
in the top boxes was for College use only and did not appear on the version on 
the Ofsted portal. 

 

   
 The Deputy Principal thought it would be helpful for Governors to have a copy of 

the Inspection Report to compare with the PIAP in order to satisfy themselves 
that the Plan covered the issues raised by Ofsted. She invited the Committee to 
raise any questions, comments, suggestions or concerns that they might have 
about the PIAP or, alternatively to validate the Plan as it stood. The Chair 
commented that he felt that the PIAP was very detailed and very thorough.  

 

   
 The Deputy Principal reported that in the month between the Inspection and 

publication of the Inspection Report the College had already started to make 
good progress in addressing points raised by Inspectors during her daily de-
briefing meetings with them during the week of the Inspection. Her notes from 
the contributions from all the leads ran into 66 pages of actions which were 
subsequently fine-tuned to form the PIAP. 

 

   
 In response to a question on how regularly the PIAP was monitored, the Deputy 

Principal informed the Committee that a Task & Finish Group had been formed 
for by every Impact Lead. The role of the Impact Lead was to maintain a staff 
focus on the activity milestones and expected outcomes.  
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  ACTION 
In terms of formal monitoring, the PIAP was sent out to the lead for a progress 
update at the end of each month. Managers would, at this time, update activities, 
record any impact and propose a RAG rating status.  Monthly progress review 
panels then monitored the progress and provided support and challenge to make 
sure we remain on track. 
 
In response to a follow up question, the Deputy Principal confirmed that there 
were timescales for the implementation of actions and the RAG rating would flag 
up whether an action was on target for completion by the due date or not. Leads 
present reports on activity and progress to date together with their proposed RAG 
rating; these are then challenged to ensure that reporting is accurate and robust.  

   
 There was then a question on whether it was possible to prioritise actions that 

could be completed quickly. In response, the Deputy Principal explained that the 
timescales attached to the PIAP actions originally reflected actions it was thought 
could be completed by September and others that could be achieved quite 
quickly in order that the impact could be seen in the current academic year. The 
focus for the College and students at this time of year, however, was on 
examinations and achievements. Most of the issues raised by Ofsted related to 
progress from student starting points and this could not be fully implemented until 
September.  However, some data and materials were already being piloted this 
year with a view to rolling them out to all levels of provision later.  

 

   
 The Clerk advised the Committee that the small monitoring group proposed at 

the last meeting would need to meet more frequently than the normal Committee 
cycle of four meetings in the year. He felt that the role of the monitoring group in 
facilitating Governor involvement in monitoring the implementation of the PIAP 
would necessitate meetings of the group every four to six weeks.      

 

   
 The Deputy Principal advised the Committee that Leads were required to provide 

a monthly update on the implementation of their respective action plans which 
was then tested and validated two weeks later. She asked whether the 
Governors Monitoring Group could wait for progress reports after the validation 
period or whether they might wish to be part of the process. The Chair suggested 
that it would be useful for the members of the Monitoring Group to meet with the 
Deputy Principal, to discuss how this would fit and agree a way forward.   
 
The Clerk flagged up a decision by the Audit Committee to commission RSM to 
undertake an independent review of reports to Governors as part of the 2016/17 
Internal Audit Plan. The Chair of the Audit Committee felt that this was a positive 
move to demonstrate that Governors had taken on board the issue raised in the 
Ofsted Report about Governors not receiving sufficiently detailed reports from 
the Leadership Team.  
 
The Clerk commented that he felt that Ofsted’s assertion regarding this matter 
was incorrect and maintained that Bury College Governors received as much, if 
not more, information than those at other colleges. He added that the audit would 
be carried out during the week of 30 May 2017 and suggested that this be 
included in the PIAP as a response on governance. The Committee concurred 
with the decision of the Audit Committee and felt that this approach was a 
demonstration of governance good practice.  

 
 
Meeting to be 
arranged with 
the Chair, Mr 
Rush, Mr Smith 
and the Deputy 
Principal. 
 
 
 
 
 
 
 
Audit of 
information 
given to 
governors to be 
carried out by 
RSM. 
 

   
 The Deputy Principal explained that some of Ofsted’s comments related to the 

Leadership & Management of Teaching, Learning & Assessment rather than 
Teaching, Learning & Assessment per se.  
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  ACTION 
The main focus of the College’s activity was on Ofsted’s assessment that 
performance in certain areas was not good enough, for example Ofsted 
Inspectors felt that Teaching & Learning did not consistently reflect the diversity 
of learners served by the College and that the planning did not reflect all the 
College’s duties towards its learners or their entitlements; there were 
inconsistencies and gaps between courses and curriculum areas. They also felt 
there was a lack of focus on the progress of learners and insufficiently stretching 
targets for the more able learners; the College needed to go back to basics on 
planning and delivery of the core principles.  
 
The Deputy Principal advised the Committee that Ofsted’s views had been 
helpful when thinking about how to address these issues and by returning to core 
principles it meant that there was no need to significantly adjust what was already 
in place. She then highlighted the back to basics principles that were the focus 
of the PIAP and drew attention to the following: 
 
• Schemes of Work (SOW) to be comprehensive and explicit in terms of 

College responsibilities and student entitlement. Whilst the College felt 
generally that Teaching & Learning was good, Inspectors were adamant that 
it was not and part of the reason for their assessment was the lack of 
consistency. Many course/curriculum teams had been very explicit in their 
SOW but others had not. As a result, a standard cross-College approach was 
being adopted in terms of what must be included in the SOW to meet 
minimum standards 

• The College’s processes relating to the observation of Teaching & 
Learning did give a clear indication of strengths and weaknesses but did not 
provide a clear judgement. The move to ungraded observations had 
compounded the issues 

• The teams themselves contributed towards the establishment of core 
principles by contributing ten to which Management had added a further two 
i.e. the requirements of duty and entitlement. The core principles would form 
the basis of the Teaching & Learning observation process and when the LILs 
completed an observation it would include assessment of performance 
against all core principles as well as whether the lesson was ‘good or better’ 
or ‘required improvement’. This should provide a clearer picture of where to 
focus CPD and performance management. 

   
 Commenting on the observation system, the Staff Member (Academic) stated 

that it contained elements of ambiguity and some members of staff received 
mixed messages about the importance of lesson plans which meant that there 
were some inconsistencies in approach as individuals focused on different 
issues. She added that if Ofsted inspectors were working with grades it made 
sense for the College to do likewise. A comment was made that what was 
required at this point was really strong leadership and direction to revisit 
processes and re-calibrate them to ensure that they met College needs.  
 
The Deputy Principal advised the Committee that there were mixed feelings 
about grading lesson observations with some members of staff horrified that 
grades might be re-introduced whilst, on the other hand, some members of staff 
wanted to know their grade and how well they were performing. It was hoped 
that the method of assessment introduced would at least let staff know whether 
or not they were performing at an acceptable level.  
 
Whilst the implementation of some improvement actions for Teaching, Learning 
& Assessment were currently behind schedule the Deputy Principal was 
confident that these could be back on track quite quickly.  
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  ACTION 
In response to a question as to the reason for the slippage against timescales, 
the Deputy Principal explained that some of the delay was as a result of the 
amount of debate that needed to take place to ensure that members of staff were 
on board with the model agreed; this had taken a little more time than had been 
anticipated in the initial PIAP.  
 
The question was asked as to whether it was better to do things quickly or take 
more time and do them well; if there were valid reasons for more time being taken 
to ensure a quality outcome the fact that there was some delay might not be a 
major concern.  

   
 The Deputy Principal then gave a presentation on the key themes being 

addressed in the PIAP, including addressing the lack of clarity and 
accountabilities. She informed the Committee that College staff had bought into 
and were excited by a return to basics and fresh approaches. The aim was to 
reach a judgement on the quality of Teaching & Learning based on a holistic view 
including student progress and outcomes, data management would be improved 
to provide more rigorous monitoring of student progress.   
 
There would be six review points in the year i.e. one in each half-term. Each 
student would be assigned an entry grade for their grades on entry to the College 
and a target grade for Value Added; student progress would be assessed against 
these grades at every review point which would allow early intervention in cases 
where performance was showing signs of dropping, this would also assist in 
monitoring differentiation.  

 

   
 The Deputy Principal then explained the rationale for the decision to recommend 

Grade 2 when the grades for outcomes for learners and Apprenticeships were 
self-assessed as Grade 3s; owing to the timing of the Inspection, it had not been 
possible to present the final SAR to the Curriculum & Quality Committee for 
validation in advance of the Inspection. She added that had the College overall 
SAR remained as Grade 3, Ofsted would have thought that it was a more 
accurate assessment. The decision to self-assess at Grade 2 took into account 
a number of other factors where the College performed well and, in addition, 
there was confidence in the belief that when Inspectors observed Teaching & 
Learning in the classroom they would see good to outstanding practice but 
unfortunately that proved not to be the case.  

 

   
 The Clerk gave a short feedback on the meeting between a group of Governors 

and the Inspector for Leadership & Management. He advised the Committee that 
the meeting appeared to be going well until the Inspector asked how Governors 
could justify the College SAR Grade 2. This had not been covered with the 
Governors prior to the meeting with the Inspector owing to the timing issue 
referred to by the Deputy Principal.  

 

   
 The Deputy Principal stated that the LILs would continue to focus on 

development to provide a more targeted approach to CPD. There would also be 
a greater emphasis on performance management with more timely intervention 
in cases where there was no improvement in performance. The Staff Member 
(Academic) commented that this had come out in discussion with staff, there 
were some poor teachers and it had been quite easy at the time to say that 
people had taken their eye off the ball because of the proposed merger. In reality 
this was not the case and some colleagues felt quite comfortable resting on the 
fact that they had been assessed as Grade 1 in a lesson observation some years 
ago.  
 
 

 



C&Q Committee / 3 May 2017 / Minutes Page 7 of 11 CHAIR  

 

  ACTION 
She advised the Committee that she thought that the Inspection had been a good 
wake up call for some colleagues; the Grade 3 came as a shock as staff 
obviously wanted the College to be graded as “Good” Grade 2, but in their heart 
of hearts she thought that colleagues felt that the outcome was fair.   

   
 The Deputy Principal commented that her personal view was that having been 

told for some time that Teaching & Learning was good, there should have been 
some evidence of the difference in outcomes to underpin this.  

 

   
 During the above discussion the Chair left the meeting briefly to receive a 

telephone call at 5.22 p.m. returning at 5.23 p.m. 
 

   
 The Deputy Principal then returned to the other basic principles and went on to 

highlight the following: 
 
• Study Programmes - Inspectors had concerns in relation to the College 

fulfilling student entitlement to quality Work Experience and, in particular, 
their assessment that there was a lack of progress on this at the time of the 
Inspection. The Deputy Principal explained that the College had set a target 
that 75% of the 4,300 eligible students would complete a period of work 
experience before the end of their course and plans were in hand to deliver 
this. However, Inspectors felt that based on what the College had achieved 
last year (when a period of work experience was not a requirement) the 
College would not reach its target as there was too much overreliance on 
students undertaking work experience at the end of the year.  

 
The College had taken Inspectors’ comments on board and action had been 
taken to increase the number and quality of work experience places; 
centrally co-ordinated and managed tools for capturing and reporting data 
were being developed but there was some delay in implementation as the 
additional Work Experience Co-ordinator would not be in post until the end 
of May 2017. In response to a question on the number of Co-ordinators, the 
Deputy Principal confirmed that the new post meant that there would now be 
two Central Co-ordinators. She added that the whole approach to Study 
Programmes was under review to assess how the College could build-in and 
develop additional support; it would be an increasing challenge to ensure 
that work experience as well as the other entitlements of the study 
programme was done well.  
 
The Staff Member (Academic) commented that there had been ambiguity 
here because no-one had been sure whether or not work experience had to 
be undertaken and added that the College had tried to build it into induction 
for this year but if students did not engage, which many did not want to, it 
was extremely difficult. In addition, there did not appear to be a clear 
definition of what actually qualified as work experience. Students on a full- 
time programme and who also had part-time jobs were not interested in work 
experience but it was expected that the situation from September would be 
much better. In response to a question from the Chair, the Deputy Principal 
explained that in order to be eligible the work experience had to be planned 
as part of the Study Programme, and managed and monitored within certain 
parameters for example, if it the work experience was in a group it did not 
count, this was why a target of 75% was set for this year and would rise to 
90% in 2017/18. It had to be recognised that whilst Vocational students 
subscribed more readily to the notion of work experience there were 
difficulties in getting the same commitments from A level students owing to 
the generic nature of their curriculum.  
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  ACTION 
The Deputy Principal stated that the assumption was that work experience 
would be planned into the learners’ SOW which was unrealistic; teams were 
working on this and some fantastic opportunities were opening up for some 
learners. In response to a question from the Staff Member (Academic), the 
Deputy Principal explained that work experience was a student entitlement, 
not a right; some students were not yet at a level where they would benefit 
from work experience and in those situations we would focus on developing 
their social and employability skills.  
 
Following a question on targets, the Deputy Principal informed the 
Committee that these had been set based on expectation and Government 
policies.  
 
The Clerk advised that at a Governance Summit that he attended in March, 
representatives from the DfE gave a presentation where they were saying 
quite openly that they would like to see full-time students undertake more 
hours of study in two terms in order to release them for a full term out on 
work experience.  
 
There was further discussion of the logistics around providing suitable work 
experience placements for students particularly for 16-17 year olds. It was 
suggested that the key for many students was to develop transferable skills 
which meant that the emphasis would be on generic skills rather than where 
the work experience took place. The Student Member agreed with this view 
and commented that there were certain subjects where experience in a 
certain field would be useful but even working as a receptionist was useful 
in developing a range of skills. He added that he had found it difficult to find 
a suitable placement last year but when he did it was a very useful 
experience.  
 
There was a question on whether the Work Experience Co-ordinators had 
experience of delivering programmes to students. In response, the Deputy 
Principal explained that the Co-ordinators were more in an administrative 
role ensuring that all appropriate blocks were in place such as risk 
assessments, vetting and barring checks, a learning diary, etc.; in addition 
software packages that captured all necessary information and reduced the 
workload for tutors was being explored. The person recently appointed to 
the College had previously worked in the Skills Company.  

   
 • Apprenticeships – This was a significant risk area. Whilst there was a 

degree of confidence that actions to address most other issues flagged up 
during Inspection and the College SAR were either in place or would be in 
place by September 2017 the situation with Apprenticeships had many 
challenges and progress had not been made as quickly as initially hoped 
due to capacity issues.  However, measures were in hand to increase 
capacity to manage this well. To this end, there would be a change in the 
management structure to remove responsibility for Apprenticeships from the 
Curriculum Directors which provided an opportunity to re-cluster and re-align 
curriculum areas.  A new directorship specifically for Apprenticeships had 
been created and the current Employer Relations Managers and Work-
Based Assessors would transfer into this directorate. A recent appointment 
to the new Director of Apprenticeships post had proven not to be successful 
and as a result management of this area was being reviewed. One of the 
Curriculum Directors had been seconded for three months to oversee this 
area in an attempt to achieve positive results quickly. The impact of two new 
work based LILs, appointed just prior to inspection week, was now being 
seen. 
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  ACTION 
Although College Success Rates for Apprenticeships were around the 
National Rate they were not good enough; the College Success Rate three 
years ago was 80% but had fallen in the years since then.  

   
 Following a question on the system used for tracking the progress of 

apprentices, the Deputy Principal reported that there had been investment 
in a software package that provided clear evidence of learner progress. She 
added that It was easier to track progress of students on standard courses 
than it was for apprentices who commenced on programme at different 
times, the OneFile software should overcome these difficulties.  
 
Data management in this area had been weak which meant it had been 
difficult to hold people to account particularly in terms of the quality of 
provision, this had now been addressed. LILs were active in the 
Apprenticeships area and CPD had been aligned more closely to the needs 
of Assessors.  
 
Apprenticeships remained a high risk area, with only three months from the 
end of the academic year the College had lost thirteen Assessors and 
recruited only ten new ones which meant that the area was running under 
capacity in terms of the number of Assessors. As a result, there had been a 
decrease in the number of Apprenticeships places to allow Assessors to 
focus on delivering what was needed to provide a quality experience. The 
College currently had the highest number of out of funding learners it had 
ever had, but we are committed to every single apprentice who had been 
given an extended end date. In response to a question from the Staff 
Member (Academic) as to whether out of funding students could still 
complete, the Deputy Principal reported that they could as they were still on 
programme but past their projected end date; each had an individual action 
plan to try and achieve before the end of the year. She added that the end 
date for completion could be extended for learners, which was being done, 
but it could not be extended for funding. The Deputy Principal than gave a 
brief explanation of the difference between being out of funding and out of 
time; the overriding importance was for learners to achieve as much 
depended on them successfully completing their frameworks in time.  

 

   
 • Student Behaviour - The Deputy Principal advised the Committee that the 

view of Ofsted Inspectors was that student behaviour could be better. There 
was a whole-College approach to addressing this issue with all members of 
staff invited to contribute to established acceptable campus standards which 
would be launched in the new academic year.  

 

   
 • Adult provision - Received an Ofsted Grade 2. Teaching & Learning 

actions would apply equally to provision for adult learners which meant that 
it was expected that there would be further improvements in performance. 
Induction for adult learners had been formalised and standardised and would 
be tested for new programmes next week before being rolled out for all adult 
learners in September 2017. 

 

   
 • Provision for High Needs Learners - Also achieved an Ofsted Grade 2 

with much positive feedback. The Curriculum Director focusing on this 
provision was consulting with the Local Authority on a concern raised by 
Inspectors that the College did not have therapies available to ensure that 
the College could report back on any therapies being carried out via the 
Local Authority. The College provided for a number of high needs learners 
across the curriculum and, as the Inspection had shown, data management 
in this area could be improved.  
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 • Leadership & Management - If the College was to be successful, it had to 

ensure that there was the capacity to make improvements, including data 
management. The emphasis was on continual self-assessment, reporting to 
Governors, Teaching & Learning and reinforcing the need for high quality 
performance together with an alignment of CPD and performance 
management.  

 

   
 The Deputy Principal then asked the Committee to consider the following 

recommendations: 
 

   
 • The validation of the PIAP by the Corporation Board;  
 • Consider the progress made against the PIAP  as at end of April 2017; and,  
 • Consider and recommend the progress to be adopted for a Governor 

monitoring of progress. 
 

   
 The Clerk suggested that this was a useful starting point for the Monitoring Task 

Group. The Deputy Principal advised the Committee that if Governors thought it 
useful, the PIAP could be posted on the Governor Portal.  

 

   
 In relation to the RAG ratings, the Staff Member (Academic) asked how far 

actions were behind; the Deputy Principal informed the Committee that progress 
was not that far behind target at the moment but if delays became a cause for 
concern she would bring them to the attention of Governors. She added that she 
would start to worry if she thought we were behind in July. Three interactive CPD 
days had been arranged for staff to ensure that everyone was clear about the 
processes to be used from September onwards.  

 

   
 The Student Member raised the point about student behaviour generally saying 

that the Ofsted report states that students were walking around College and 
banging on doors. He commented that he had been thinking about this and 
discussing it in the Student Action Group and had reached the conclusion that a 
possible cause was that students had nowhere to go in terms of social space. 
Outside the Vista and the Beacon Café, there was nowhere quiet for students to 
go which meant that students had started camping out at the bottom of the 
Endeavour Centre stairs. Students used the Vista because they could eat there, 
but they did not use the facilities in the Prospects Centre for some reason and 
asked if this could perhaps be made more appealing. The Deputy Principal 
advised the Committee that a similar message came through meetings with 
Student Focus Groups and although the College had a campus approach, 
students felt they belonged more to a building or group of buildings; those who 
liked to socialise enjoyed using the Vista; the Beacon Centre café area had been 
opened for those students that wanted quiet space. The Deputy Principal 
reported that the Vice Principal Finance & Corporate Services and the Director 
of IT Services & Estates had been asked to develop plans for more student social 
spaces across the College.  
 
The Student Member stated that he had been discussing the question of social 
space with the Director of IT Services & Estates and had been told that it was 
difficult to find any more space in the College for students to go. The Student 
Member commented that he understood that there had been a plan to have a 
social room in the Endeavour Centre but this had been scrapped in favour of 
providing additional classroom space. He informed the Committee that there was 
quite a large room in the Endeavour Centre which was currently being used just 
to store “a couple of filing cabinets” and that during his walk round the College 
looking at rooms he had identified the old reception at the Millennium Centre as 
an unused area; he had also found other spaces that seemed to be empty and 
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  ACTION 
not used. 
The Chair and the Deputy Principal suggested a utilisation survey be carried out 
to see if there was anywhere that could be used for student space.  

   
 RESOLVED THAT:  
   
 (i) THE POST INSPECTION ACTION PLAN IS APPROVED AND 

RECOMMENDED FOR VALIDATION BY THE CORPORATION 
BOARD: 

 
(ii) THE PROGRESS MADE ON THE IMPLEMENTATION OF THE PIAP TO 

THE END OF APRIL 2017 IS NOTED; 
 

(iii) A MONITORING TASK GROUP COMPRISING THE CHAIR, MR RUSH 
AND MR SMITH BE SET UP TO MONITOR PROGRESS OF THE PIAP; 

 
(iv) A ROOM UTILISATION SURVEY BE UNDERTAKEN IN THE SEARCH 

FOR SUITABLE ACCOMMODATION FOR USE AS STUDENT SOCIAL 
SPACE. 

Corporation 
Board to 
approve. 
 
 
 
 
 
 
 
Room utilisation 
survey to be 
undertaken. 

   
 Mrs Thomas Wilson left the meeting at 6.04 p.m.  
   
C&Q.16/17.25. MEETING EVALUATION FORM (AGENDA ITEM 6)  
 The Clerk presented the summary of feedback from the Curriculum & Quality 

Committee Meeting held on 1 February 2017 and the positive responses noted. 
 

   
C&Q.16/17.26. DATE AND TIME OF NEXT MEETING (AGENDA ITEM 7)  
 The next meeting, which is the last of the 2016/17 academic year, is scheduled 

for Wednesday, 21 June 2017 at 4.30 p.m. in The Board Room, Beacon 
Centre. 

 

   
 There being no further business the meeting closed at 6.05 p.m.  
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