
 BURY COLLEGE  
FURTHER EDUCATION CORPORATION  
MINUTES OF THE MEETING HELD ON 

TUESDAY, 15 MAY 2018 
 

 Briefing Session Commenced:  5.05 pm  
 Briefing Session Closed:  5.35 pm  
    
 Corporation Meeting Commenced:  5.35 pm  
 Corporation Meeting Closed:  7.10pm  

 
PRESENT: 

Peter Nicol Independent Member - Chair 
Liaqat Ali Independent Member 
Charlie Deane Principal 
Jeannie Frodsham Staff Member (Academic) 
Mark Granby Independent Member 
Helen Hubert Independent Member 
Philip Johnson Independent Member 
Paul Smith Independent Member 
Katherine Thomas-Wilson Independent Member 
Louise Minta Staff Member (Business Support) 

 
IN ATTENDANCE: 

Mary Baker Minute Secretary 
Andrew Harrison Vice Principal Finance & Corporate Services 
Joanne McKenzie Curriculum Director Health, Care Education and Access (from item 17/18.56) 
Becky Tootell Assistant Principal Quality and Standards 
Peter Ryan Clerk to the Corporation 

 
PRE-MEETING BRIEFING SESSION – OFSTED UPDATE  
The Corporation meeting was preceded by an update on the challenge and support visit from Ofsted which took place on 
18th and 19th April 2018. The key issues arising from the session are recorded at agenda item 5 of these minutes. 
 

17/18.52 APOLOGIES (AGENDA ITEM 1) 
 Apologies for absence had been received from Peter Bury, Natan Chromik, Gary Jones, Laura Sorarú, Chris 

Trees, and Sandra Morton.  
  
 The Chair welcomed Helen Hubert to her first meeting of the Corporation. 
  
17/18.53 DECLARATIONS OF INTEREST (AGENDA ITEM 2) 
 As Trustees and Members of the BCET Board the Chair, the Principal/CEO and Mark Granby declared their 

interest in any discussions that might arise relating to the Bury College Education Trust or College-sponsored 
Academies. Louise Minta declared an interest in item 9 (Post 16 Audit Code of Practice).There were no other 
declarations of interest in relation to any of the items on the Agenda for the meeting. 

  
 Mark Granby thanked the College for providing support to a recent Bury Athletic Club event. 
  
17/18.54 MINUTES (AGENDA ITEM 3 ) 
 The Minutes of the Corporation Meeting on 27 March 2018 were approved and signed as a true record. 
  
17/18.55 MATTERS ARISING (AGENDA ITEM 4) 
 The Clerk presented the Matters Arising/Recommendations Update Report from which Members noted the 

current status of completed and on-going actions. 
  
 It was Resolved that: 

a) The contents of the report should be noted; and 
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b) The action for Chairs of Committees to contact Members of Committees would be extended to 
the end of the summer term and the action regarding the College Web Site would be removed 
from the report. 

  
17/18.56 QUALITY REPORTS (AGENDA ITEM 5)    
 a) PIAP impact to date and involvement of Governors 

The Assistant Principal Quality and Standards introduced the report which provided an update on the 7 
areas of improvement, as identified by Ofsted and taking into account the outcome of the support and 
Challenge visit in April 2018. 

 
Members asked for evidence to support the improvements and impact of strategies and this was provided 
as follows: 

 
Areas for Improvement Progress and Impact of Strategies 
Improve the quality of 
teaching, learning and 
assessment. 

• 73% of teams self-assessed as ‘good’ for QTLA at the current point in 
year. 

• The college overall OTL profile was 74% independent and this was 
expected to rise to 75% by the end of the year. 

• A total of 14 staff had been supported through the college’s formal 
capability process as a direct result of OTL outcomes. Of the 14, 4 staff 
had made significant progress and achieved ‘independent’, 2 had left 
the college and 8 remained in the capability process. 

Improve the study 
programme for A Level 
students 

• In year retention: AS: 94.68% (93.15% 16/17) and A2: 98.18% (97.98% 
16/17) 

• External Work Placement: AS/A2: 65.9% 
• ALPS (March 2018) AS: grade 3 and A2: Grade 7 (Grade 8 in 2016/17 

and may move to Grade 6 by the end of the year). 
Work experience • 73% of learners had completed/commenced External Work Placement.  
Strengthen data 
management 

• Overall ALPS grade 4 for BTEC provision  
• ALPs grade 3 for AS level, 7 for A Level  

- Overall   92.4% 
- Level 1   90.7% 
- Level 2   91.0% 
- Level 3   94.1% 

Self-Assessment Mid-year SAR reviews report the following outcomes for ‘overall effectiveness’: 
 

Grade  Feb-Mar 2018 2016/17 
1 27% (6) 9% (2) 
2 55% (12) 59% (13) 
3 18% (4) 27% (6) 
4  5% (1) 

 

Apprenticeship provision • Current best case Overall Achievement: 74.4%  
Intermediate: 72.6%,  Advanced: 76.1% 

• 16-18: 68.8%, 19-23: 74.1%, 24+:78.4% 
• Current best case timely achievement: 59.0% 

Intermediate:62.2%, Advanced:57.7% 
• 16-18:55.6%, 19-23:61.8%, 24+:59.3% 

Sub-contracted provision Greater scrutiny of the safeguarding procedures of sub-contract partners had 
taken place and confirms that all partners are compliant with the College 
Safeguarding and Prevent procedures and a Subcontractor conference’ 
would be held in the summer term. In addition, there had been positive 
feedback from the recent Ofsted Support and Challenge visit in relation to 
quality assurance processes for sub-contract provision. 

 
Members acknowledged the overall progress that had been made and asked that the management team 
should continue to focus on and secure improvements in the key risk area of apprenticeship provision. 
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Following questions, it was confirmed that a new Director of Apprenticeships was in place and work had 
commenced with Hartlepool College, supported by the Strategic College Improvement Fund. 
A member asked if the sub-contracting strategy should include growth and it was confirmed that this 
continued to be a high risk area and that the College intended to work with a small number of sub-
contractors where quality could be secured and maintained. 

 
Joanne McKenzie joined the meeting at 5.55pm 
 

Following the support and challenge visit on 18th and 19th April 2018, which had concentrated on sub-
contracting and apprenticeship provision, the next steps had been confirmed in a letter from Ofsted dated 
20th April 2018 , as follows: 

 
• Continue to maintain a clear focus on improving the quality of teaching, learning and assessment to 

ensure students have good quality teaching and learning and that students, particularly on academic 
programmes, achieve the grades of which they are capable; 

• Utilise fully management information systems and electronic systems for monitoring, tracking and 
recording of the progress students make to ensure students make good progress and achieve their 
qualifications; 

• Continue to provide a clear focus on improving the quality of apprenticeships to ensure apprentices 
complete their apprenticeship by the planned end date. Exploit fully SCIF support from Hartlepool 
College in order to continually review and improve apprenticeships; and  

• Monitor closely contract compliance and the quality of education and training at subcontractors to 
ensure good quality provision.  

 
The support and challenge visit and been had been very supportive and had recognised the improvements 
made by the College and the areas for further development. 

 
Members acknowledged that the visit had not resulted in any surprises and the key issues had already 
been captured in the minutes of the last Curriculum and Quality Committee. 

 
It was noted that the as part of the Property Strategy a number of internal moves were planned over the 
summer period and Members sought assurance that the inherent risks would be managed. The Principal 
confirmed that staff had already been consulted in respect of the moves which would be carefully managed 
to ensure minimum disruption and that all arrangements were in place for September 2018. 

 
In respect of the involvement of Governors, the PIAP Monitoring Group and C&Q Committee had 
recommended that the Members of the C&Q Committee should be the group to focus on the preparation 
for re-inspection and identified the following initiatives (progress on which was identified within the report) 
to be implemented: 

 
• Walkthrough / observations 
• Participation in Curriculum / Business reviews 
• Participation in In-year Self-Assessment (May) 
• Learner voice / Stop and Ask 
• QIP monitoring and support 
• Mock Governor inspection meetings  
• Learning from Governors from other Colleges who had recently been inspected. 

 
The Chair encouraged Members to participate in the above initiatives. 

  
 It was Resolved that: 

a) The contents of the report should be noted; 
b) Further progress reports, which would provide further detail regarding improvements in 

apprenticeship provision, would be submitted to the C&Q Committee and Corporation. 
  
 b) Higher Education Update 
 The Assistant Principal Quality and Standards introduced the report and highlighted the following issues: 
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Self-evaluation: The Higher Education Self Evaluation Document (SED) for 2016/17 was validated by a 
panel held on 22nd January 2018. The panel consisted of representatives from the Leadership Team, 
Governing Body and the Students Representatives Group. HE Self-evaluation measures the provision 
against the QAA Quality Code.  
 
SED  Findings: 
• Improvements in pass rate and retention during 2016/17 and an increase in the number of higher 

degree classifications achieved; 
• Non-continuation rates (number on programme on 1st December that do not progress) had increased. 

Members asked for an explanation and it was confirmed that this was attributable to issues with the 
HND Public Services. There was a strategy in place to move away from the Higher National 
qualifications due to the high level of assessment involved, and move towards more Foundation 
Degrees; and 

• The score from the annual NSS (National Students Survey) also showed an improvement with overall 
satisfaction increasing from 64% to 86%.  

 
HEFCE Action Plan. Following the annual review of the action plan, HEFCE concluded that Bury College 
had made sufficient progress against the actions arising from the 2016/17 APR and no further action was 
required and the college fully met HEFCE’s requirements for quality and standards. 

 
Teaching Excellence Framework The college has submitted an application for the Teaching 
Excellence Framework (TEF) current metrics would suggest an award of Bronze. The outcome will be 
communicated in June 2018. A Member commented that the College could be more ambitious with the 
achievement of the Bronze award being a minimum requirement. 

 
Emerging Outcomes - Current retention  was 92%  (overall retention for 2016/17 was 79%) and current 
overall attendance for HE students was 85% 

 
Learner Voice had reported some dissatisfaction with queues in the Bistro and access to WiFi and IT 
facilities. Improvement of these areas is currently in the planning stages. Learners speak favourably of the 
benefit of their small class sizes and support from their tutors.  

 
Significant Changes. From April 2018, the Office for Students (OfS) would replace HEFCE and the Office 
for Fair Access. An application to register with the OfS is currently in development. Also, the UK Quality 
Code for Higher Education was undergoing significant redevelopment and was scheduled for publication 
in November 2018. 

 
University Centre curriculum developments and current applications were highlighted within the report. 

  
 It was Resolved that the contents of the report should be noted. 
  
 c) Safeguarding and Prevent Reporting to the Corporation and Committees 
 The Clerk confirmed that at the Corporation meeting held on 27th March 2018, Members noted the 

arrangements for reporting Safeguarding and Prevent at the Corporation and Committees and agreed that 
the Chair and Clerk should review the reporting of Safeguarding and Prevent and bring recommendations 
back to the next meeting. These were highlighted as follows: 

 
a) A detailed report on Safeguarding and Prevent should continue to be a standing agenda item at each 

Curriculum and Quality Committee (and is accessible by all Governors via the Portal); 
b) A high level Safeguarding and Prevent report should be a standing agenda item at each Corporation 

meeting. This high level report will be co-authored by the Head of Curriculum Health Care, Education 
and Access and the Lead Governor for Safeguarding and Prevent; and  

c) The Lead Governor for Safeguarding and Prevent is given an open invitation to attend Corporation 
meetings when the high level Safeguarding and Prevent report is discussed. 

  
 It was Resolved that: 

a) The contents of the report be noted; and  
b) The recommendations outlined within the report be approved. 
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17/18.57 GDPR UPDATE (AGENDA ITEM 6) 
 The Vice Principal Finance and Corporate Services introduced the report and confirmed that the EU General 

Data Protection Regulation (GDPR) would come into effect on 25th May 2018. 
 
As had been reported to the Resources Committee in March 2018, in preparation for the changes, the College 
had appointed external consultants to review current systems, procedures and the Data Protection Policy. An 
initial consultation meeting was held on 13th March 2018 with SMT and key members of staff from the college 
to review the key areas for GDPR compliance. An action plan to work towards compliance of the GDPR would 
then be developed and implemented. 
 
The initial feedback from the consultant was as follows: 
• The College was not considered to be a “High Risk” target as the volumes of personal and sensitive data 

were relatively small; 
• Staff generally had a very good understanding of what personal data is and where it is used, the College 

would benefit from further awareness training and education around data protection; 
• An overall structure for effectively identifying and documenting the information assets held by the 

organisation was required; 
• The use of temporary staff (including Students) around admissions needed to be reviewed; 
• An exercise to review and rewrite Bury College privacy notices would be implemented; 
• A Data Protection Officer needed to be established; and 
• IT Security was well managed with most of the expected controls in place, however encryption of mobile 

devices to include Laptops, Smartphones and Tablets should be reviewed as a priority, together with the 
continued use of USB Sticks by staff. 

  
 It was Resolved that the contents of the report should be noted. 
  
17/18.58 FINANCE (AGENDA ITEM 7) 
 (a) Management Accounts March 2018 

The Vice Principal Finance and Corporate Services introduced the report and highlighted the following: 
• Income & expenditure performance was likely to be a £600k operating deficit compared to the 

budgeted £200k budgeted year-end surplus. This excluded the extraordinary item: severance costs. 
Year-to-date (YTD) (Month 8) was an operating deficit of £493k. The deficit position was mainly due 
to a drop in apprenticeship income following the Apprenticeship Reforms / introduction of the Levy in 
May 2017 and high agency expenditure following issues re staff recruitment; 

• As reported previously, the College had responded to the financial pressures with a Voluntary 
Redundancy Scheme. The severance payments are forecast to be circa £1m, which would be 
presented on the Accounts as an extraordinary item; 

• The College had begun to liaise with Grant Thornton (external auditors), Greater Manchester Pension 
Fund, and Hymans (Actuaries) to review the accounting assumptions used to calculate the FRS102 
pension adjustments; and 

• Following the low-funded months of January – March, the Cash had reduced to £5.5m. Cash days at 
March 2018 reduced to, a still healthy, 67 days. The funding increased significantly from April onwards. 

 
Following a question, it was noted that the cash balance did not include the cost of purchasing the Peel 
Health Centre. 

  
 It was Resolved that the contents of the report should be noted. 
  
 b) Funding Allocations 2017/18 & Enrolment Update 
 The Vice Principal Finance and Corporate Services introduced the report which provided funding updates 

for 2017/18, and allocation information for 2018/19 and had been discussed at the Resources Committee 
held on 22 March 2018, as follows: 

 
2017/18 Funding 
• The Adult Education Budget Allocation was unchanged compared to last year.  Additional activity 

was currently being planned to achieve 97% of the allocation.   
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The ESFA apply a 3% tolerance for any under-delivery, therefore where delivery of the overall AEB 
is at least 97% of the funding allocation, the ESFA would not make a year-end adjustment to the 
funding allocation and the College would not have to pay back any unspent funds; 

• Advanced Learner Loans were currently £19k behind target.  Work was ongoing with existing learners 
that had not yet secured loans to address this shortfall; and  

• Apprenticeship targets were re-profiled from January 2018 and the predicted income included the 
reprofiled plan. The 16-18 starts plan was currently being met, however 19+ starts were 
approximately 62% below target for 2017/18, which represented a risk to the predicted income for 
this age group. 

 
2018/19 16-19 ESFA Funding Allocation 
• Student number allocation was in line with previous estimates (3,916 v. 3,900);  
• Changes in various funding factors mean that income was significantly better than the predictions 

based on last year’s factors; 
• Student allocation – 4,001 (including 19+ continuing students who were reported separately last 

year); and  
• Programme Funding – £18.691m (17/18 £18.987m) difference: - £296K. 

 
 It was Resolved that the contents of the report should be noted. 
  
 c) Strategic & Budget Planning 2018/19 
 The Vice Principal Finance and Corporate Services introduced the report, which had been discussed at 

the Resources Committee in March 2018 and highlighted the following: 
• An initial forecast of a balanced 2018/19 budget; 
• A modest operating surplus of £140k (after pension adjustments) or £1m (before pension adjustments;  
• The 16-19 classroom based funding was more favourable than expected  and the VR scheme has 

taken £1.2m out of the pay costs; and 
• Prudently there was no assumption of improved apprenticeship or higher education income. 

 
Members reviewed the planning assumptions within the report and specifically supported the move in the 
financial grade to Good rather than Outstanding for the year 2017/18. It was also confirmed that the 
College would put forward an argument to override the automated score given the high liquidity and low 
gearing. 

 
The draft 2018/19 Budget and two year financial forecasts would be presented to, and considered by the 
Resources Committee and subsequently the Corporation in June/July 2018 for final approval. 

  
 It was Resolved that; 

a) The contents of the report should be noted; 
b) Governors supported the move in the financial grade to Good rather than Outstanding for the 

year 2017/18 and that the College would put forward an argument to override the automated 
score given the high liquidity and low gearing; and 

c) The draft 2018/19 Budget and two year financial forecasts would be presented to, and considered 
by, the Resources Committee and subsequently the Corporation in June/July 2018 for final 
approval.  

  
17/18.59 STRATEGY (AGENDA ITEM 8) 
 (a) Property Strategy 
 The Vice Principal Finance and Corporate Services introduced the report and highlighted the following: 

• External Canopy Construction Department – Completed 9th March 2018;  
• Peel Health Centre - The legal documentation and consents were being progressed; 
• Expressions of Interests (EOI) for a Health and Life Sciences Centre and health & safety related capital 

support had been submitted. GMCA had responded to confirm that it would like to see both EOIs 
worked up into a single bid.  A single bid for approximately £7million (two thirds college investment; 
one third GMCA grant) was submitted with the outcome was awaited; 

• Members noted that discussions were still ongoing with Bury Council in respect of the availability, any 
costs and ownership of land and the additional opportunities that this may provide; and 
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•  A - Level Centre (Venture Centre) - The College will be developing a new A - Level Centre at the 
Venture Centre. The new centre would incorporate 4 new science labs and teaching rooms. The areas 
currently displaced from the Venture Centre were Business Studies (moving to Millennium L3) Travel 
and Tourism (moving to Beacon A) and Foundation Studies relocating from Woodbury/Venture centre 
to Prospects/Aspire centre including new Horizons and  the Smart Café facilities.  

 
Members asked how staff were feeling about the internal moves. The Principal confirmed that some staff 
were feeling uncertain, however, there had been a series of staff consultation meetings and once the 
relocation plan had been finalised it would be shared with staff. 

 
 It was Resolved that the contents of the report should be noted. 
  
 (b) Multi-Academy Trust Sponsorship Strategy 2018/19 
 Andrew Harrison, in his capacity as Company Secretary, introduced the report and highlighted the 

following:  
 

Academy sponsors are responsible for:  
• Establishing the MAT; 
• Appointing members to the MAT; 
• Reporting to DfE about the academy’s performance; and 
• Supporting the MAT, committees, executive leaders, senior leadership teams. 

 
The key principles that underpin the ethos of Bury College apply to any learner (pupil / student/trainee) in 
any education provider: 
• Don’t give up on anybody – even if they are giving up on themselves; 
• Get the best for every single individual – extending their potential; 
• Maintaining a growth mind-set; and 
• Make sure that every individual progresses. 

 
The Trust was established on 11 November 2013. Following advice from the Department for Education 
that the members and directors should not be the same people, the Trust has taken action and some 
resignations and appointments have been made. The Trust governance structure as at 1st April 2018 
comprised of 4 Members and 6 Directors. The Trust Board is supported by an independent clerk and 
meets regularly. 
 
The Multi-Academy Trust (MAT) structure was detailed within the report and the BCET Board members 
are nominated by the College but they act as independent individuals and therefore the company is not 
treated as a subsidiary company but is a separate equal entity. 
 
As had been discussed at the last Corporation, College Governors were generally open to the potential 
change of name and that this would not change the legal relationship with the College and any proposals 
would be brought back to the Corporation for consideration. 

  
 It was Resolved that: 

a) The contents of the report should be noted; and 
b) The Strategy be supported. 

  
17/18.60 POST 16 AUDIT CODE OF PRACTICE 2017-18 – MARCH 2018 (AGENDA ITEM 9) 
 The Clerk introduced the report which highlighted the key changes in the updated Audit Code of Practice.  

Since drafting the report the Clerk had spoken with the College internal Audit Service regarding the clarification 
that staff governors should not be members of an audit committee. Given that this change emphasised 
“Should” rather than “Must” the College could retain current arrangements by confirming that any inherent risks 
would be managed by the well-established declaration of interest process and procedure. 

  
 It was Resolved that: 

a) The contents of the report should be noted; and  
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b) Current arrangements for the current Staff Governor to be a Member of the Audit Committee 
should continue and that that any inherent risks would be managed by the well-established 
declaration of interest process and procedure. 

  
17/18.61 SAFEGUARDING UPDATE (AGENDA ITEM 10) 
 The Curriculum Director for Health, Care, Education and Access introduced the report and highlighted the 

following key issues: 
Safeguarding referrals to-date 
• In summary, 766 comments had been added to the confidential comments system this academic year, 

compared to 617 comments logged in total in 16/17; and 
• 259 of the comments logged were related to mental health issues. 

Implications of revised legislation 
• There had been changes to key legislation relating to Looked after Children and previously Looked after 

Children which had an impact on Safeguarding procedures at the College; and 
• Proposed changes to the statutory guidance ‘Working together to Safeguard Children’ and the Green 

Paper on Transforming Children and Young People’s Mental Health Provision also had potential impact 
Key Actions achieved to-date 
• Students had an increased understanding of Prevent and Fundamental British Values gained through 

tutorials, curriculum delivery and training; 
• There had been an increased focus on planning the delivery of Prevent and Fundamental British Values 

for apprentices; 
• Greater scrutiny of the safeguarding procedures of sub-contract partners had taken place and confirmed 

that all partners are compliant; 
• A procedure had been developed for the electronic capture of LaC data; 
• A process for monitoring and supporting LaC and previously LaC was under consultation; 
• An Audit was underway of mental health provision; and 
• Prevent training booked for staff and students and delivered by GMP. 

Future Actions 
• Increase the monitoring and support of LaC and previously LaC; 
• Revise existing policies and procedures to reflect the needs of LaC where appropriate; and 
• Increase the resources for supporting students with mental health issues. 

 
A staff Member reported that the Prevent training delivered by GMP had been extremely well received. It was 
agreed that an update on Safeguarding and Prevent should be delivered at the briefing session, prior to the 
next Corporation meeting. 

 
 It was Resolved that: 

a) The contents of the report should be noted; 
b) An update on Safeguarding and Prevent should be delivered at the briefing session, prior to the 

next Corporation meeting. 
  
17/18.62 APPLICATION OF THE COLLEGE SEAL (AGENDA ITEM 11) 
 The Clerk introduced the report and confirmed that since the last meeting the College Seal had been applied 

as follows: 
• Contract for the purchase of the Peel Health Centre – Contract prepared by Mills and Reeve (College 

Solicitors) and issued to the College on 11th April 2018; and  
• Contract for the lease of College premises to Fisherfield Farm Nursery Ltd. - Contract prepared by Mills 

and Reeve (College Solicitors) and issued to the College on 27th March 2018. 
  
 It was Resolved that the contents of the report should be noted. 
  
17/18.63 COMMITTEE MINUTES (AGENDA ITEM 12) 
 Curriculum & Quality Committee  – 17 April 2018  
 It was noted that the recommendations from the Committee to the Corporation in respect of the preparation 

for re-inspection had been agreed at item 5. 
  
 It was Resolved that the contents of the report should be noted. 
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17/18.64 MEETING EVALUATION FORM (AGENDA ITEM 13) 
 The Clerk presented the Post Meeting Evaluation summary from the Corporation Board meeting held on 27th 

March 2018, which was noted. 
  
 It was Resolved that the contents of the report should be noted. 
  
17/18.65 ANY OTHER URGENT BUSINESS 
 There were no items of any other urgent business. 
  
17/18.66 FUTURE CORPORATION MEETINGS 
 • Governor Dinner Tuesday 19th June 2018, 6.30 for 7 p.m. start – 3 CZons Restaurant, Woodbury 

Centre 
• 5.00 briefing Session 5.30pm Corporation Meeting Date to be confirmed (was 3 July 2018) –  

Board Room, Beacon Centre 
 
There being no further discussion the meeting closed at 7.10 p.m.  
 
Signed and approved as an accurate record of the meeting: 
 

Signature   Date  
 

Summary of Actions – Corporation Meeting on 15 May 2018 

Item Action Person 
Responsible Timescale 

17/18.55 Matters 
Arising 

The action for Chairs of Committees to contact Members of 
Committees would be extended to the end of the summer term and 
the action regarding the College Web Site would be removed from 
the report. 

Clerk/Chairs of 
Committees 

31st August 
2018 

17/18.56 PIAP 
impact to date and 
involvement of 
Governors 

Further progress reports, which would provide further detail 
regarding improvements in apprenticeship provision, would be 
submitted to the C&Q Committee and Corporation. 

Assistant 
Principal 

C&Q 20/06/18 
Corporation 
July 2018 

17/18.58 c)Strategic 
& Budget Planning 
2018/19 

The draft 2018/19 Budget and two year financial forecasts would be 
presented to, and considered by, the Resources Committee and 
subsequently the Corporation in June/July 2018 for final approval. 

Vice Principal Resources 
19/06/18 
Corporation 
July 2018 

17/18.61 
Safeguarding 
Update 

An update on Safeguarding and Prevent should be delivered at the 
briefing session, prior to the next Corporation meeting. 

Clerk Corporation 
July 2018 

 


